Conquest For Life
Improving the quality of life

03 August 2026
Role: Centre Manager
Reporting to: CFL Board of Directors
Opportunity closing date: 01 September 2026
Opportunity type: Employment
Age: Under 35
Location: Johannesburg
Conquest for life seeks to appoint a Centre manager to be based in Johannesburg. The purpose of this position is to
lead Conquest for life in Vision and Strategy, People and Culture, Growth of Partnerships and Funding; as well as
Organisational Development and Financial Management.

Key Responsibilities:
> Strategic Direction, Stakeholder Engagement to the development of the Organization.
Vision and Strategy:

> Together with the Board, carry out the vision and mission of the Organisation by portraying a clear and compelling
vision for CFL role and voice as an agent for change in order for our beneficiaries to thrive through education, life
skills, and psycho-social support.

People and Culture:

> Manage, lead, develop, align and empower the CFL team, ensuring that they have the resources, training and
support necessary to excel together as a team and in their roles as functional leads.

Growth of Partnerships and Funding:

> Engage in fundraising and increase CFL funding income by giving leadership to resource development (fundraising)
strategy and being an ambassador for Conquest for life .

Organisational Development:

> QOversee organisational support functions (e.g. IT, HR, Ops, Fundraising, Programmes, Finance) to ensure the
sustainability and development of the organisation in line with the strategic plan.

Requirements:

> Be able to express CFL’s core values in both your professional and personal life.

> Be a servant leader who brings out the best in the team.

> Be an excellent communicator — able to influence externally, cross culturally; Be a great team builder, making
excellent hires and then empowering staff to grow in their expertise and authority.

Qualifications and Experience:

> Senior Matriculate Certificate

> Relevant Tertiary Qualification (Post graduate qualifications preferred).
> Minimum of 4 years leading a team of senior managers

> NGO work experience/exposure

Skills and Additional Competencies:

To apply, submit CV, qualifications, and cover letter, no longer than three pages, outlining your motivation and
relevant experience for the role to info@conquest.org.za by no later than 01 September 2026. The cover letter
should also include the names and contact details of three contactable referees, as well as your recent salary
package and your earliest availability. Salary is negotiable.

Please quote the source of this advertisement in your application - NGO Pulse
For more about CFL, refer to /0114731651

LOCATION: HEAD OFFICE, Johannesburg (Gauteng)



